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ENHANCEMENT OF ENTREPRENEURSHIP SKILLS AMONG WOMEN IN
UZBEKISTAN: THE ERASMUS+ EMPOWER PROJECT
P Lutfullayev, M.Ibrohimova,
Namangan State Institute of Foreign Languages

Abstract: The EMPOWER project aims to promote gender equality in
Uzbekistan by enhancing the entrepreneurial skills of female citizens. The project will
involve empowering women through the successful stories of female entrepreneurs in
Uzbekistan. Selected women will then receive training to develop essential
entrepreneurial skills, equipping them with knowledge to pursue independent business
ventures. The project will be piloted in higher education institutions in Uzbekistan,
which have a student population that 1s over 80% female, in order to help women
explore their abilities beyond gender-biased career paths.

Annoranusi: [lpoekr EMPOWER mnanpasnen Ha coaeilcTBHe TeHIEPHOMY
paBeHCTBY B Y30eKkHcTaHe TMyTeM TOBBIMIEHHS TPEANPHHAMATENbCKHX HABBIKOB
rpaxaaH-keHiuH. [lpoext Oyaer BKIWOHAaThL paclIHpEeHHE NPaB H BO3MOKHOCTEH
JKEHIIWH TOCPEJCTBOM  YCTEMIHBIX HCTOPHIl KEHUIMH-TIpeANpPHHAMATENeH B
V3bexkncrane. OToOpaHHBIE KEHIIWHBI 3aTEM MNPOHAYT OOyUeHWE s Pa3BUTHI
HEOOXOAHMBIX NpPeANPHHUMATENbCKHX HABBIKOB, 9TO JACT MM 3HAHHS /IS BedcHHS
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Hes3aBucuMoro Ousueca. [lpoekt Oyner onpoboBaH B BhICHIMX Y4eOHBIX 3aBEICHHAX
V30exucrana, B kotopeix Oonee 80% CTyQeHTOB COCTaBIAIOT JKEHIIHHLI, YTOOEI
MOMOYb JKEHIIHHAM PACKPBIThH CBOM CIIOCOOHOCTH 3a NMpeelaMH KaphepHOro pocTa,
OpPHEHTHPOBAHHOTO HA I'EHIEPHBLIE ACIICKTHI.

Annotatsiva: EMPOWER loyihasi xofin-qizlarning tadbirkorlik ko*nikmalarini
oshirish orgali O‘zbekistonda gender tengligini ta’minlashga qaratilgan. Loyiha
O‘zbekistondagi tadbirkor ayollarning muvaffaqgiyatli hikoyalari orqali ayollarning
imkoniyatlarini kengaytirishni o‘z ichiga oladi. Tanlangan xotin-qizlar keyinchalik
tadbirkorlik faoliyatining muhim ko‘nikmalarini rivojlantirish, ularmi mustaqil
tadbirkorlik faolivatini amalga oshirish uchun bilimlar bilan jihozlash uchun
treningdan o‘tadilar. Loyiha talabalarning 80 foizdan ortig't ayollar bo‘lgan
O°zbekistondagi oliy ta’lim muassasalarida sinov tarigasida o‘tkaziladi va ayollarga
genderga bog‘lig bo‘lmagan martaba yo‘lidan tashgarida o‘z qobiliyatlarini ochishga
yordam beradi.

Keywords: Gender equality, Entrepreneurship, Women’s empowerment, Higher
education, Career development.

KmioueBbie caoBa: [ennepuoe  pasenctBo, [lpeanpuHuMaTenscTBO,
Pacumpenne npas M Bo3MOKHOCTEH JKeHIIMH, Briciiee obpazosanme, KapnepHsrii
pocT.

Kalit so‘zlar: Gender tengligi, Tadbirkorlik, Ayollarning imkoniyatlarini
kengaytirish, Oliy ta’lim, Karyera rivojlanishi

Introduction:Psychological and professional abilities and knowledge of women
to lead a business organization and support the development of the consolidated Small
and Medm Enterprise advanced in Uzbekistan. The article is structured as follows.
Recent evidence, especially about the outcomes performed by women-owned
businesses, is summarized in Section 1, followed by the main cultural and conventional
factors influencing women'’s entrepreneurial activities, Exit and voice. Establishment
or strengthening the voice of women as a community of entrepreneurs is the way to
promote the implementation of gender-sensitive policies in the "Formal." The
forthcoming research and empowerment of women through Entrepreneurship Training
in Uzbekistan—a European perspective, as well as the research project team and the
conceptual framework adopted in the field of entrepreneurial training under the
peculiar conditions of an Islamic country, are then introduced with the conclusion.

A novel study, the Empower project, funded by the EU within the framework of
Erasmus+ Higher education capacity building project, and comprising a European
Consortium of diverse expertise from Germany, Kyrgyzstan, and Uzbekistan, is
presented in this special issue to contribute to fostering women entrepreneurship in the
Central Asia country of Uzbekistan, seen as crucial for its economic and sustainable
development.

Acknowledging the rising share and significance of women-owned businesses
in roughly every country and given the evidence that such businesses can contribute
significantly to economic growth and well-being, enhancing the entrepreneurship skills
of women and providing support for women’s entrepreneurship should be considered
in terms of gender mainstreaming, contributing to gender equality and an increase in
female labor market participation.
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The Importance of Entrepreneurship Skills for Women in Uzbekistan

The existence of obstacles to broader women's involvement in business is
constantly being discussed. Along with the traditional structure of domestic work, these
obstacles can be physical violence or control by men in the family, problems in
accessing credit and training in managing and developing business. Data from the
research of UNDP Uzbekistan, "Challenges, Opportunities and the Way Forward for
Women Entrepreneurs in Uzbekistan", reveals some crucial obstacles to promoting
gender equality in entrepreneurship: inadequate training in business development and
entrepreneurial issues, lack of funding and resources, absence of social support, family
responsibilities and negative attitudes towards women's work in the business sphere.
This 1s the reason why research projects, university programs and educational
interventions at the EU and Tajik universities have developed a molecular plan that
accepts educational advances in order to develop women's business skills, create
sustainable and culture-building transport and actions to support an entrepreneurial
agenda that includes women categories.

The view that women entrepreneurs in Uzbekistan are mainly in small family-

run businesses that are unable to expand is widely acknowledged. In this regard, the
need to give concrete interests of women's entrepreneurship, to develop their
entrepreneurial skills and fo increase the share of women entrepreneurs in small and
medium businesses was also noted. Such statements are based on the fact that solving
gender-related employment issues should not only be associated with the employment
of women, but also with increasing their responsibility for the development of
innovative proposals and projects, the establishment of competitive enterprises, and
their contribution to job creation. It should be noted that women, as social
entrepreneurs, can help solve country and society problems by addressing social
problems affecting a wide range of people.
Statistical data demonstrates that women in Uzbekistan are not extensively involved in
entrepreneurial activities. According to the Agency for Statistics, in the period from
2010 to 2020, the share of women among entrepreneurs in Uzbekistan did not exceed
18.0%. In addition, women's entrepreneurship is mainly in traditional sectors and 1s not
characterized by high growth or high employment rates.

According to the United Nations Economic and Social Commission for Asia and
the Pacific (UN ESCAP) and the International Labour Organization (ILO) research,
women entrepreneurs in Uzbekistan are more often involved in agricultural and low-
capital businesses such as tailoring, catering, and retail trade in food products,
household goods, textiles, and clothing. At the same time, women own a small number
of construction-related activities (3.5%) or businesses in the textile and the main
export-competitive sectors of Uzbekistan.

The Empower ERASMUS+ Project: Goals and Objectives

Recent decades have witnessed a growing interest in the topic of language
education for employ  ability. This interest has mostly been driven by the smooth
connection between business needs and the qualifications the curriculum can provide.
On one hand, the phenomenon of economic restructuring and new globalization trends
has made it absolutely important to produce mobile workers — workers who can interact
with the business community across national borders. Employers' requirements are
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most easily met through educational curricula. Where mobility 1s concerned, if 1s clear
that language competences are a major asset — not only as part of the toolkit required
for efficient interaction. Other skills should be developed in vocational education. To
meet these needs, and to facilitate language development for specific professional
purposes, foreign language teaching needs to supplement general language proficiency
with additional teaching effort to help learners develop language skills in innovative,
practice-oriented contexts for certain target professions in dialogue with the profession.
Similarly, foreign language teaching for specific academic purposes should enhance
the relevance of the specialist foreign language teaching practice through authentic
content and task-based learning.
Approaches and Strategies for Enhancing Entrepreneurship Skills

In Uzbekistan, despite important improvements in a number of areas, the country
i1s pursuing the formulation of strategies and policies enabling potential women
entrepreneurs to overcome the barriers to self-employment. To that end, the Empower
project, with the involvement of researchers from European and Uzbek universities,
has been initiated. Although the Empower enterprise is not directly addressing the
gender gap 1n entrepreneurship, since the support for women to assume entrepreneurial
roles through education and improvements in the business environment leads to various
significant positive consequences for economic growth and social welfare of society,
the project 1s expected to make an indirect contribution to the promotion of self-
employment for women by formulating courses and policy proposals. Consequently,
this chapter describes the Empower project in detail.

In the last decade, a number of research studies have shown that the promotion
of entrepreneurial behavior and skills, regardless of societal characteristics, has
positive effects on economic and social development. One particular finding of these
research studies is related to the contributions of encouraging women to become
entrepreneurs. Although there is an increasing awareness of the fact that, for
sustainable economic and social development, it is important to improve the economic
opportunities and well-being of women and girls, they have lower levels of
entrepreneurship compared to men. Factors such as gender gaps in access to resources
such as education, physical and financial capital, male-designed regulations and
policies supporting entrepreneurial activities, increased family and household
responsibilities, and cultural and social barriers appear to cause these gender
differences in entrepreneurship rates.

Impact and Future Implications

Empower ERASMUS+ will specifically impact the following levels and groups
of people. Direct stakeholders will include: female faculty from participating Uzbek
partner universities that will be the first to test and develop the Empower modules;
representatives of the Foundation for Support and Development of Women's
Movement of Uzbekistan and the Association of Business Women of Uzbekistan who
will project manage, collaborate, and organize traming events during and beyond the
project; data from target groups that will provide valuable insights from evidence and
practical implementation knowledge.

It is hoped that the project will have a significant impact on the lives of women
in Uzbekistan and potentially lead to a decline in gender disparity for graduation in
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finance, banking, economics, and management-related subjects. The project approach
ensures financial independence and decent work for women by offering training within
the entire cycle of small business and women entrepreneurship development. Empower
Project results and experience will form the basis for learning material and subsequent
replication in the broader context of the Uzbek economy.

GRADUATE MANAGEMENT ADMISSION TEST (GMAT) NI
O’RGANISHDA MATRITSA VA DETERMINANTNING O’RNI
O’qgituvchi Davron Eshmatov Abduvaxobovich
Talaba Rayimov Jasurbek
Namangan Muhandislik-Qurilish Instituti

Annotation: Abstract: This article shows several ways to effectively study
problems related to matrices and determinants on the Graduate Management
Admission Test, as well as methods for solving problems from properties of matrices
and determinants.

Keywords: Graduate Management Admission Test, matrix, determinant,
matrix and determinant properties.

Annotatsiva: Ushbu magolada "Graduate Management Admission Test"da
matritsa va determinantlarga oid masalalarni  samarali o'rganishning bir gqancha
usullari, shuningdek, matritsa va determinant xossalaridan masalalar yechishda
qo’llanilish usullar ko’rsatilgan

Kalit so'zlar: Graduate Management Admission Test, matritsa, determinant,
matritsa va determinant xossalari.

KIRISH

Bugungi kunga kelib GMAT imtihoni yoshlar orasida ancha mashhur bo'lishga
ulgurdi. AQSH., Kanada yoki Avstraliya kabi davlatlarning ko'plab universitetlarida
bakalavr bosqichida o'qish uchun gqabul talablaridan biri bo'lgan mazkur testni
topshirish haqida ko'pchilik o'ylab ko'rgan. Mazkur maqolamizda GMAT imtihoniga
tayyorlanishni boshlashdan oldin siz bilishingiz kerak bo'lgan ma'lumotlar bilan
o'rtoqlashamiz.

“GMAT” NING AHAMIYATI

Graduate Management Admission Test (GMAT)- kompyuterga moslashish testi
(CAT) bo‘lib, u yozma ingliz tilidagi ma’lum tahliliy, yozish, miqdoriy, og‘zaki va
o'qish ko‘nikmalarini baholash uchun mo‘ljallangan. MBA dasturi kabi magistrlarni
boshqarish dasturi. Bu ma'lum bir grammatikani bilishni va muayyan algebra,
geometriya va arifmetikani bilishni talab qiladi. Smov egasi bo'lgan Bitiruvchilarni
boshqarish kengashi (GMAC) ma'lumotlariga ko'ra, GMAT tahliliy yozish va
muammolarni hal qilish qobiliyatlarini baholaydi, shuningdek, ma'lumotlarning
etarliligi, mantiqiy va tanqidiy fikrlash ko'nikmalarini hisobga oladi, bu esa haqiqiy
biznes uchun juda muhimdir. va boshqaruv muvaffaqiyati. Yiliga besh martagacha,
lekin jami sakkiz martadan ko'p bo'lmagan miqdorda olinishi mumkin. Urinishlar
orasidagi interval kamida 16 kun bo'lishi kerak.

GMAT Bitiruvchilarni boshgarish bo‘yicha qabul kengashining ro‘yxatdan
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